
Bil Addysg Bellach ac Uwch (Llywodraethu a Gwybodaeth) (Cymru)
Further and Higher Education (Governance and Information) (Wales) Bill 1

HYSBYSIAD YNGHYLCH GWELLIANNAU
NOTICE OF AMENDMENTS

Cyflwynwyd ar 12 Tachwedd 2013
Tabled on 12 November 2013

Bil Addysg Bellach ac Uwch (Llywodraethu a Gwybodaeth)
(Cymru)

Further and Higher Education (Governance and Information)
(Wales) Bill

Bethan Jenkins 1
To insert a new section—

‘[ ] Review of operation of Act
The  Welsh  Ministers  must,  no  later  than  the  end  of  the  period  of  1  year  beginning 
immediately after commencement of all the provisions of this Act, undertake a review of 
the operation of this Act with a view in particular to assessing its impact on the terms and 
conditions of all  persons employed by further education corporations and institutions 
designated  in  accordance  with  section  28  of  the  Further  and  Higher  Education  Act 
1992. .’.

I fewnosod adran newydd—

‘[ ] Adolygu gweithrediad y Ddeddf
Rhaid i Weinidogion Cymru, dim hwyrach na diwedd y cyfnod o flwyddyn sy’n dechrau 
yn  union  ar  ôl  cychwyn  holl  ddarpariaethau’r  Ddeddf  hon,  gynnal  adolygiad  o 
weithrediad y Ddeddf hon gyda’r nod penodol o asesu ei heffaith ar delerau ac amodau 
pob person a gyflogir gan gorfforaethau a sefydliadau addysg bellach a ddynodwyd yn 
unol ag adran 28 o Ddeddf Addysg Bellach ac Uwch 1992.’.
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Schedule 1, page 9, after line 7, insert—

‘13 In the case of an institution in Wales, an instrument must provide that 
if  a  member  of  staff  has  indicated  his  or  her  intention  to  appeal 
against  a  redundancy  dismissal,  the  body  is  to  invite  the  person 
concerned to an appeal meeting, to be held in the absence of the Chief 
Executive and Clerk. ’.

Atodlen 1, tudalen 9, ar ôl llinell 7, mewnosoder—
‘13 In the case of an institution in Wales, an instrument must provide that 

if  a  member  of  staff  has  indicated  his  or  her  intention  to  appeal 
against  a  redundancy  dismissal,  the  body  is  to  invite  the  person 
concerned to an appeal meeting, to be held in the absence of the Chief 
Executive and Clerk.’.


